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Overview 
This was Roshni’s first session aƩending as the DPAC representaƟve on the District’s 
Equity, Diversity & Inclusion (EDI) CommiƩee. 
 
The session focused on encouraging parƟcipants to reflect on current EDI issues within 
their schools and to share exisƟng programs as well as new iniƟaƟves they would like to 
see implemented. 
 
Key Highlights 
 
1. School-Level EDI ReflecƟon AcƟvity 
 

 CommiƩee members were asked to discuss what EDI challenges are currently 
visible in their schools. 

 Schools shared examples of inclusive pracƟces, ongoing efforts to support diverse 
communiƟes, and ideas for future iniƟaƟves (e.g., anƟ-racism educaƟon, cultural 
celebraƟons, inclusive classroom pracƟces). 

 
2. Sharing Programs and OpportuniƟes for Growth 
 

 ParƟcipants exchanged informaƟon about what programs or supports already 
exist in their school communiƟes. 

 Members were encouraged to idenƟfy gaps and opportuniƟes for collaboraƟon 
between schools and the district. 

 
3. RepresentaƟve Feedback – Onboarding and Clarity 
 

 As a new representaƟve, Roshni noted that a structured onboarding process for 
new members would be helpful. 

 Recommended improvements include: 
o A short orientaƟon briefing on the EDI CommiƩee’s mission, values, goals, 

and member expectaƟons. 
o Guidance on how new representaƟves can best contribute and bring 

value to the commiƩee’s work. 
 
Next Steps & RecommendaƟons 
 

 ConƟnue to engage PACs and DPAC members in idenƟfying EDI issues and 
opportuniƟes in their school communiƟes. 



 Encourage the District to provide a brief orientaƟon for new commiƩee 
members. 

 Share examples of effecƟve EDI iniƟaƟves across schools to promote shared 
learning and inclusivity. 
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