
District Anti-Racism Work 

Student Impact

February 18, 2025

Beth Applewhite, District Principle EDI&R (she/her/elle)



How is the District’s 
Anti-Racism Work 

Supporting Students?



Through:

• Culturally Responsive 
      Curriculum

• Resources -music, books, media

• Presentations/Guest Speakers

Representation Matters.  You can’t be what you can’t see.



Through:

Raising Awareness, Uplifting and Celebrating Diverse Cultures 

• Lunar New Year Celebrations
• Ramadan and Eid Celebrations 
• BC Black Excellence Day & Black History Month (February & Beyond)
• Diwali Celebrations
• Jewish High Holy Days (Sept/Oct) – Rosh Hashanah and Yom Kippur 
• Ableism and Deaf Culture

While raising awareness about the potential harm caused by performative initiatives 
and tokenism.



Through:

Affinity Spaces

• UBC Black Futures Program 
• UBC/SFU Recruitment Sessions
• Movie Events
• Ethos Lab – STEM Opportunities
• Anti-Racism Summits

Resources, Representation, Guidance, Sponsorship, Advocacy  



Through:

A Human Rights-Based Approach to Addressing Anti-Racism 

• Raise awareness
-Elementary
-Secondary
-International Students

• Empower
• Provide strategies
• Unlearn

 

By applying human rights principles thoughtfully, we can strengthen 
Anti-Racism efforts.



THE BC HUMAN 
RIGHTS CODE 



Fostering School Environments that Actively 
Challenge Racial Discrimination




